Person Specification for the Economic Development a nd
Enterprise Representative

Essential requirements

Experience, competence and knowledge of Economic Development and
Enterprise in the voluntary & community sector.

Experience of or able to reflect broad voluntary sector concerns and
issues, rather than from an organisational perspective.

Working or volunteering for a community or voluntary sector group which
works in Herefordshire which is involved in Economic Development and
Enterprise.

To be able to effectively communicate to, and from, interest groups,
networks and other interested parties.

An understanding and respect for the cultural differences between the
Statutory and Voluntary & Community Sector.

Excellent communication skills and self motivated.

Other requirements

A good understanding of confidentiality
Enthusiasm

Being ‘broad shouldered’

Being a realist
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Economic Development and Enterprise Representative

Background

The VSA has a place on the Economic Development and Enterprise Ambition
Group. The group meets to work towards the principles of the Community
Strategy (previously known as the Herefordshire Plan) and in particular to
achieve the ambition of supporting business growth and create more and better
paid work in Herefordshire. Supporting the voluntary & community sector by
promoting and Social Enterprise is a key issue for the group.

Task Description

Regularly attending meetings (estimated as quarterly), putting forward the
views of the community & voluntary sector on issues relating to Economic
development and Enterprise.

To act as a channel of communication between strategic meetings and the
wider sector, via VSA briefings and web site updates (VSA staff will to help
you with this).

To help identify ways to promote concepts of social enterprise within the
community & voluntary sector.

Attending Voluntary Sector Assemblies (yearly events).
Raise the profile of the community and voluntary sector.

The role may also include, from time to time:

- Spotting links and making connections.
Signposting people to other groups, services and agencies.
Affecting policy by offering constructive solutions.
Keeping actively informed, seeking views and information to enable you to
make informed contributions.
Representing the people that voluntary sector organisations help.
Being board shouldered, and a realist.

For information on the time commitment involved, pl ease see our Common
Questions sheet.

See reverse of this page for the Person Specification
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